10/19/22, 2:47 PM

S RTIMIS

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00134

Applicant Name (3T3Z& &1 A1H)
Text of Application (HT3%w #T 913)
Reply of Application (3T&w &7 3cc?)

Sr
No. Action Taken Date of Action
W (wriaé & aré) (witard # ardw)  By(wreard Z@w)
)
1 RTI REQUEST RECEIVED 14/08/2022
2  REQUEST FORWARDED TO 16/08/2022
CcPIO
3 REQUEST DISPOSED OF 19/10/2022
View Request Document
(3 ZFaRs &)

htips://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm php#

DIPU KUMAR DAS
RTI APPLICATION ATTACHED HEREWITH
Attached Regards

Action Taken

Nodal Officer
Nodal Officer

Kajal Saikia-
(CPIO

R e e

Remarks (feogoft)

Forwarded to CPIO(s) : (1) Kajal Saikia

View Reply Document
(3 gFaEE &d)

e

n



NRL/RTI/CPIO/Q- 1815 (Dipu Kumar Das)

QN.1

Reply:

Q.N.2

Reply:

QN3

Reply:

QN4

Reply:

QNS

Reply:

QN.6

Reply:

Please provide detailed certified information whether the perks, benefits & allowances are given to
all employees & permanent board members of NRL as per the DPE Office Memorandums (i) W-
02/0028/2017-DPE(WC)-GL-XIII/17 dated 03.08.2017 and (i) W-02/0028/2017-DPE(WC)-GL-
XVI/17 dated 07.09.2017 (attached herewith as Annexure-1 & Annexure-2 respectively).

Perks, benefits and allowances are paid to NRL employees as per latest Pay Revision circulars (for
Management Staff) available in Company’s Intranet Portal, Eureka and Long-Term Settlement (for
Non-Management Staff).

Please provide detailed certified information whether the perk/benefit/allowance of “OWN YOUR
CAR SCHEME” can be given to the senior most employees & permanent board members of NRL
as per the DPE Office Memorandums (i) W-02/0028/2017-DPE(WC)-GL-XIII/17 dated 03.08.2017
and (i) W-02/0028/2017-DPE(WC)-GL-XVI/17 dated 07.09.2017.
QYCS entitlements are provided as per Company’s OYCS policy.

Please provide detailed certified information whether the perk/benefit/allowance of “OWN YOUR
CAR SCHEME" provided to the senior most employees & permanent board members of NRL is
included under the purview of the ceiling of 35% of Basic pay under “CAFETERIA APPROACH" as
per the Govt. of India DPE Office Memorandums (i) W-02/0028/2017-DPE(WC)-GL-XIII/17 dated
03.08.2017 and (i) W-02/0028/2017-DPE(WC)-GL-XVI/17 dated 07.09.2017.

OYCS entitlements are provided as per Company’s OYCS policy.

Please provide detailed certified information whether the perk/benefit/allowance of “OWN YOUR
CAR SCHEME" provided to the senior most employees & permanent board members of NRL can
be kept outside the purview of the ceiling of 35% of Basic pay under “CAFETERIA APPROACH" as
per the Gowt. of India DPE Office Memorandums (i) W-02/0028/2017-DPE(WC)-GL-XIIl/17 dated
03.08.2017 and (ii) W-02/0028/2017-DPE(WC)-GL-XVI/17 dated 07.09.2017.

OYCS entitlements are provided as per Company’s OYCS policy.

Please provide detailed certified information whether the monthly monetary amount provided for
“FUEL EXPENSES AND MAINTENANCE COST" to the senior most employees & permanent
board members of NRL for the official vehicles provided under “OWN YOUR CAR SCHEME" is
included under the purview of the ceiling of 35% of Basic pay under “CAFETERIA APPROACH" as
per the Gowt. of India DPE Office Memorandums (i) W-02/0028/2017-DPE(WC)-GL-XIII/17 dated
03.08.2017 and (ii) W-02/0028/2017-DPE(WC)-GL-XVI/17 dated 07.09.2017.

QYCS entitlements are provided as per Company's OYCS policy.

Please provide detailed certified information whether the monthly monetary amount provided for
“FUEL EXPENSES AND MAINTENANCE COST" to the senior most employees & permanent
board members of NRL for the official vehicles provided under “OWN YOUR CAR SCHEME’,can
be kept outside the purview of the ceiling of 35% of Basic pay under “CAFETERIA APPROACH" as
per the Govt. of India DPE

Office Memorandums (i) W-02/0028/2017-DPE(WC)-GL-XIII/17 dated 03.08.2017 and (i) W-
02/0028/2017-DPE(WC)-GL-XVI/17 dated 07.09.2017.

OYCS entitlements are provided as per Company’s OYCS policy.




QN.7

Reply:

QN8

Reply:

QN9

Reply:

Please provide detailed certified information if an employee & permanent board member of NRL is
already provided one official vehicle under “OWN YOUR CAR SCHEME", is the same employee &
permanent board member legally authorized to take another official vehicle on monthly lease/rental
payment from the company cost of NRL, as per the Govt. of India DPE Office Memorandums (i) W-
02/0028/2017-DPE(WC)-GL-XIII/17 dated 03.08.2017 and (i) W-02/0028/2017-DPE(WC)-GLXVI/
17 dated 07.09.2017.

For permanent board members, OYCS scheme is not applicable.

For NRL employees availing OYCS scheme, there is no provision of monthly leasing of vehicles.

Please provide detailed certified information whether an employee/board member of CPSE's is
legally authorized to use two official vehicles, one under the perk/benefit of “OWN YOUR CAR
SCHEME" and another separate official vehicle taken on monthly rental/lease payment from the
company cost of NRL, as per the Govt. of India DPE Office Memorandums (i) W-02/0028/2017-
DPE(WC)-GL-XIIII17 dated 03.08.2017 and (i) W-02/0028/2017-DPE(WC)-GL-XVI/17 dated
07.09.2017.

For permanent board members, OYCS scheme is not applicable.

For NRL employees availing OYCS scheme, there is no provision of monthly leasing of vehicles.

Please provide the names & official designation of the employees & permanent board members of
NRL (from 1st January 2017 till date), who were/ are provided one official vehicle under “OWN
YOUR CAR SCHEME" and who at the same time were/are provided another official vehicle taken
on monthly rental/lease payment from the company cost of NRL.

Records not available in the desired format and hence cannot be provided.

Q.N.10 Please provide detailed certified information on the total amount paid to the senior most employees

Reply:

& permanent Board members of NRL for “FUEL EXPENSES AND MAINTENANCE COST" for the
official vehicles provided under “OWN YOUR CAR SCHEME" from 01.01.2017 till date.
Records not available in the desired format and hence cannot be provided.

Q.N.11 Please provide detailed certified information on the total monetary amount (including fuel

expenses) paid for providing the vehicles taken on monthly lease/rental to the senior most
employees & permanent Board members of NRL from 01.01.2017 till date.

Reply: Total monetary amount (including fuel expenses) paid for providing the vehicles taken on monthly
lease/rental to the senior most employees & permanent Board members of NRL from 01.01.2017
till date is given bellow:-

Payment for Toyota Fortuner from 01.01.2017 to 31.01.2022
Description Basic Amount | Including taxes
Payment for Toyota Fortuner from 01.01.2017 to 25.05.2018 18,43,119.44 19,34,086.59
Payment for Toyota Fortuner from 26.05.2018 to 31.01.2022 66,98,821.61 70,33,021.45
Total 85,41,941.05 89,67,108.04




Q.N.12 Please provide detailed certified information whether the perks/ benefits/ allowances such as
“CONVEYANCE ALLOWANCE, FUEL EXPENSES & MAINTENANCE COST" for the vehicles of
the employees & permanent board members of NRL can be kept outside the purview of 35% of
Basic pay under “Cafeteria Approach” as per the Govt. of India DPE guidelines for CPSE’s dated
07.09.2017 & 07.09.2017.

Reply: Conveyance Allowance is paid to NRL employees as per Industry Practice and Company Policy.

Q.N.13 Please provide detailed certified information whether the perks/ benefits/ allowances such as
“COMMUNICATION ALLOWANCE/EXPENSES" provided to the employees and permanent board
members of NRL can be kept outside the purview of 35% of Basic pay under “Cafeteria Approach”
as per the Govt. of India DPE guidelines for CPSE's dated 07.09.2017 & 07.09.2017.

Reply: Communication Expenses Allowance is paid to NRL employees as per Industry Practice and
Company Policy.

Q.N.14 Please provide detailed certified information whether the perks/benefits/allowances such as “SHIFT
ALOWANCE" given to the shift employees of NRL can be kept outside the purview of 35% of Basic
pay under “Cafeteria Approach” as per the Gowvt. of India DPE guidelines for CPSE's dated
07.09.2017 & 07.09.2017.

Reply: Shift Allowance is paid to NRL employees as per Industry Practice and Company Policy.

Q.N.15 Please provide detailed certified information whether the perks/ benefits/ allowances such as
“PC/LAPTOP ON HIRE" given to the employees & permanent board members of NRL can be kept
outside the purview of 35% of Basic pay under “Cafeteria Approach” as per the Govwt. of India DPE
guidelines for CPSE's dated 07.09.2017 & 07.09.2017.

Reply: PC on Hire benefits are extended to NRL employees as per Industry Practice and Company Policy.

Q.N.16 Please provide detailed information whether the perks/benefits/allowances such as “PROVISION
OF REIMBURSEMENT TO PURCHASE NEW MOBILE PHONE" given to the employees &
permanent board members of NRL can be kept outside the purview of 35% of Basic pay under
“Cafeteria Approach” as per the Govt. of India DPE guidelines for CPSE’s dated 07.09.2017 &
07.09.2017. .

Reply: Mobile Handset Reimbursement benefits are extended to NRL employees as per Industry Practice
and Company Policy.

Q.N.17 Please provide detailed ceriified information whether the perks/benefits/allowances such as
“FURNITURE ON HIRE" given to the employees & permanent board members of NRL can be kept
outside the purview of 35% of Basic pay under “Cafeteria Approach” as per the Govt. of India DPE
guidelines for CPSE'’s dated 07.09.2017 & 07.09.2017.

Reply: Furniture on Hire benefits are extended to NRL employees as per Industry Practice and Company
Policy.

Q.N.18 Please provide detailed certified information whether the perks/ benefits/ allowances such, as
“DENTAL ALLOWANCE" given to the employees & permanent board members of NRL can be kept
outside the purview of 35% of Basic pay under “Cafeteria Approach” as per the Gowt. of India DPE
guidelines for CPSE's dated 07.09.2017 & 07.09.2017.

Reply: Dental Allowance Reimbursement benefits are extended to NRL employees as per Industry
Practice and Company Policy.




Q.N.19 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the perk/benefit/allowance of “CONVEYANCE ALLOWANCE/FUEL
EXPENSES & MAINTENANCE COST" for vehicles from 01.01.2017 till date.

Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.20 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the perk/benefit/allowance “COMMUNICATION ALLOWANCE/
EXPENSES" from 01.01.2017 till date.

Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.21 Please provide detailed certified information on the total amount paid to the shift employees of NRL
as “SHIFT ALOWANCE" from 01.01.2017 till date.
Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.22 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the perk/benefit/allowance of “PC/LAPTOP ON HIRE" from
01.01.2017 till date.

Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.23 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the benefit of “PROVISION OF REIMBURSEMENT TO PURCHASE
NEW MOBILE PHONE" from 01.01.2017 till date.

Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.24 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the benefit of “FURNITURE ON HIRE" from 01.01.2017 till date.
Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.25 Please provide detailed certified information on the total amount paid to the officers & permanent
board members of NRL under the benefit of “DENTAL ALLOWANCE" from 01.01.2017 till date.
Reply: Not applicable as per Clause 8 (1) (j) of RTI Act 2005.

Q.N.26 Please provide detailed certified information on the total monetary amount of public money cleverly
misappropriated by NRL Management for providing illegal perks/benefits/allowances (since 1st Jan
2017 till date) to the employees & permanent board members of NRL, which are in blatant violation
of the DPE Office Memorandums i) W-02/0028/2017-DPE (WC)-GL-XIIl/17 dated 03.08.2017 and
(i) W-02/0028/2017-DPE (WC)-GL-XVI/17 dated 07.09.2017.

Reply: Not applicable.




10/27/22, 10:53 AM

—

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00143

Applicant Name (3T32® &1 ATH)

Text of Application (¥Tdg= &1 9T8)

Reply of Application (3%« &1 3ca7)

Sr
No. Action Taken Date of Action
('_W (wriard # 78) (wriaré # arfra)
|)
1 RTI REQUEST RECEIVED 30/09/2022
2 REQUEST FORWARDED TO 06/10/2022
cPIO
3 REQUEST DISPOSED OF 27/10/2022
| View Reply Document
! (Feo GEoa e &)

https:/rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#

S RTIMIS ::

BIDDUT HALDAR

Sir | need few information regarding GET- CIVIL engineer recruitment
based on adv no : 03/2021 My application no: NRL2021016873 my
questions are 1) how much marks | got In personal interview and out
of how much marks? 2) how much marks | got in group discussion?

3) is there any possibility of 2nd list in this recruitment? 4) when there
will be next GET-Civil recruitment in future? Thank you

Attached Regards

¢®

-~

Action Taken

By (wrtar zam) Remarks (fcaufh)

Nodal Officer

Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia

Kajal Saikia-
(CPIO)

mn




NRL/RTI/CPIO/Q- 1844

Sir | need few information regarding GET-CIVIL engineering recruitment based on adv. No. 03/2021
My application no: NRL2021016873 my questions are

QN.1 How much marks | got in personal interview and out of how much marks?

Reply: 7.88 out of 10

QN.2  How much marks | got in group discussion?

Reply: 2.9 outof 5

QN.3 Is there any possibility of 2 list in this recruitment?

Reply: Waiting list will be published if the need arise.

Q.N.4 When there will be next GET-CIVIL recruitment in future?

Reply: New positions are regularly updated in NRL website career section.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)

Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699




. 10/27/22, 10:53 AM S RTIMIS
N —
ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00144 (%)
Applicant Name (33 &1 ATH) Abhinav Salkia @
| When NRL will be recruiting Graduate Engineer Trainee (GET) in prea
. Text of Application (IT3&« &1 913) 2023 through their cbt exam and how many vacancies will be there in
| each department?
I Reply of Application (332 &1 35a7) Attached Regards
Sr
No. Action Taken Date of Action Action Taken AL
-y (Friad #r 71) (wrtaré #rarfra)  By(@rraré zamm) emarks (R
)
1 RTI REQUEST RECEIVED 13/10/2022 Nodal Officer
2  REQUEST FORWARDED TO 1711012022 Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
cPIO
3 REQUEST DISPOSED OF 27/10/2022 Kajal Saikia-
(CPIO)
: View Reply Document
! (e gFET &)

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#

mﬁ —
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NRL/RTI/CPIO/Q- 1846

Q.N.1  When NRL will be recruiting Graduate Engineer Trainee (GET) in 2023 through their CBT exam
and how many vacancies will be there in each department?

Reply: New positions if required are regularly updated in NRL website career section.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699




11/9/22, 3:46 PM = RTIMIS ::
——

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00142

Applicant Name (3T32® &1 ATH) Vinay Kumar Jha

1. Please provide the list of employees presently working in
Marketing & Business Development office in Guwahati office of
Numaligarh Refinery Limited 2. Please provide the Organisation
Text of Application (JTa&= &1 9T3) Chart of the Marketing & Business Development Department at
Guwahati office with the designation & name of the employee
against the designation who is presently the in-charge. 3. Please

Reply of Application (¥Td&+ &1 3717) Attached Regards
Sr
, No. Action Taken Date of Action  Action Taken e
o (s # o) (wriaré @ andr)  By(wrtaré gaw) e
| /)
1 RTIREQUEST RECEIVED 16/09/2022 Nodal Officer
| 2 REQUEST FORWARDED TO 21/0972022 Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
CcPIO
!
| 3 REQUEST DISPOSED OF 07/11/2022 Kajal Saikia-
‘ (CPIO)
View Reply Document
(Fer gFads &)

infrem their Emnloves Cnde Necinnatinn Tntal Yaars of Sanviee in ©

P ——

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#




NRURTI/FAA/Q-1841

Q.N.1 Please provide the list of employees presently working in Marketing & Business Development office in
Guwahati office of Numaligarh Refinery Limited.

Reply:

@
=
o

Employee Name

Jayanta Goswami
Sujit Kumar Das
Suman Goswami
Rajib Changkakati
Atanu Parasar Sarma

Rangkisan M W Khongwir
Rajkishore Mahanta

Britul Sharma
Eebon Datta
Sunny More
Subrata Das

X &~ |l T @M m O O 0 >

Q.N.2 Please provide the Organisation Chart of the Marketing & Business Development Department at Guwahati
office with the designation & name of the employee against the designation who is presently the in- charge.

Reply:

SI. No. Designation

CHIEF GENERAL MANAGER (MARKETING)
GENERAL MANAGER (MARKETTING)
GENERAL MANAGER (SMT)

GENERAL MANAGER (MARKETING)

DEPUTY GENERAL MANAGER (MARKETING)
DEPUTY GENERAL MANAGER (BUSINESS DEVELOPMENT)
COUNTRY HEAD-BANGLADESH

CHIEF MANAGER(MARKETING)

SR. MANAGER(MARKETTING)

SR. MANAGER(MARKETING)

SR. MANAGER(MARKETING)

NI B WN -

:8(0(”

The In-Charge of Marketing & Business Development Department at Guwahati office is Mr. Subrata Das, Chief
General Manager (MARKETING)

QN.3 Please inform their Employee Code, Designation. Total Years of Service in the M&BD office NRL along with
their service in their present post in the same seat.
Reply: Personal information can be provided to the respective employee only.

Q.N.4 Please inform the Transfer Policy of employees adopted by NRL,

Reply: As Numaligarh Refinery Limited is predominantly single unit refinery located at Numaligarh, district-Golaghat,
Assam, along with few manpower positioned at Delhi, Kolkata, Siliguri & Paradip, Numaligarh Refinery Limited
do not have specific transfer policy for its employees.

Contd... page - 2




Page - 2

QN5 Please provide the monthly production of every grade of paraffin wax (slab form) from April 2021 till August

2022.
Reply:
Month Production(MT)
Full Refined Paraffin Wax | Food Grade Wax

Apr-21 4436 56
May-21 2743 22
Jun-21 3825 73

Jul-21 3980 168
Aug-21 3792 312
Sep-21 3370 172
Oct-21 3968 97
Nov-21 . 4302 53
Dec-21 3822 118
Jan-22 2246 60
Feb-22 3638 31
Mar-22 4311 177
Apr-22 4482 16
May-22 4383 0
Jun-22 3439 27

Jul-22 3591 81
Aug-22 3149 123

QNS6. Please provide the closing stock of each grade of paraffin wax (in slab form) at the end day of the month from
April 2021 till August 2022.

Reply:
Month Closing Stock (MT)
Full Refined Paraffin Wax Food Grade Wax

Apr-21 2407 32
May-21 3275 36
Jun-21 2300 36
Jul-21 4 2913 30
Aug-21 3839 20
Sep-21 1715 18
Oct-21 405 15
Nov-21 720 45
Dec-21 3650 49
Jan-22 3334 110
Feb-22 1245 73
Mar-22 970 117
Apr-22 3307 133
May-22 ' 3624 | 100 o
Jun-22 3553 65
Jul-22 4020 13
Aug-22 3575 25

Contd... page -3




Page - 3

QN7 Please provide the dates on which there have been no wax production (both in liquid & packed form) between
April 2021 till August 2022.

Reply:

Dates of no wax production(slab)
Date

30th May 2021 to 31st May 2021
15th May 2021 to 19th May 2021
01st Jan 2022 to 5th Jan 2022
13th Jan 2022 to 19th Jan 2022
01st Aug 2022 to 02nd Aug 2022
08th Aug 2022 to 09th Aug 2022

Dates of no wax production(liquid)
Date

NIL




11/9/22, 11:55 AM S RTIMIS =
——

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/T/22/00011 g
Applicant Name (JT3Z& &1 A1) RANJAN KUMAR BHAGAT &
Kindly furnish the district wise details { complete postal address, email =™
saza & telephone numbers ) of the central government offices , subordinate
Text of Application ( T ) offices, attached offices, autonomous bodies & Public sector
undertakings under your ministry in ODISHA state.
Reply of Application (3%« &1 3ea17) Attached Regards
Sr
No. Action Taken Date of Action  Action Taken it
el (@rtars # 78) (@i @ arfra)  By(wiar gam) emarks (Reeoft
|)
1 RTI REQUEST RECEIVED 14/10/2022 Nodal Officer MOPNG/R/E/22/00504/3
2 REQUEST FORWARDED TO 17110/2022 Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
CPIO
3 REQUEST DISPOSED OF 07/11/2022 Kajal Saikia-
! (CPI0)
View Request Document View Reply Document
(Fiu gFTRE &) - (35 ZFas &)

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#
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 ——— —



NRL/RTI/CPIO/Q- 1848

QN.1  Kindly furnish the district wise details (complete postal address, email & telephone numbers ) of the central
government offices , subordinate offices, attached offices, autonomous bodies & Public sector undertakings
under your ministry in ODISHA state.

Reply: Numaligarh Refinery is operating following Project Execution office in the state of Odisha

A. Camp office at Balasore Numaligarh Refinery Limited Project Office
2" Floor, L N Plaza
O T Road, Near Tamulia Bridge
Balasore, Odisha
PIN-756001

B. Project Office at Paradip Numaligarh Refinery Limited
Paradip Bhawan, Ground Floor
Near PPT Administrative Building,
PO- Madhuban, Paradip
Dist-Jagatshingpur, Odisha: Pin-754142

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699




1\@‘22, 11:56 AM

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00146

Applicant Name (IT3%& &1 ATH)
!
Text of Application (FT3&= %1 918)
|
]
. Reply of Application (e #1 3ta)
Sr
No. Action Taken Date of Action
|
| o (wrtar #r 7§) (wrear 1 ardrE)
#)
1 RTI REQUEST RECEIVED 22/10/2022
2  REQUEST FORWARDED TO 25/10/2022
cPIO
) 3 REQUEST DISPOSED OF 07/11/2022
View Request Document
{ (3 g &)

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm. php#

2 RTIMIS

Mohit Gupta

To. The CPIO(RTI OFFICER) Numaligarh Refinery Limited(NRL) -
Sub: Application for getling detail of cutoff marks (O.B.C. and &
General selected candidate) and highest marks (0.B.C. and

General candidate) secured in Personal Interview (Pl) and Group
Task (GT) for the post of GET(Instrumentation) against
Advertisement No. 03/2021 Dear sirfmadam, Respectfully | MOHIT _
GHPTA halann tn N R catannry anneared in Parennal Inteniew

Attached Regards

i
£

o ©

Action Taken
Nodal Officer
Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
Kajal Saiki
(CPIO)
View Reply Document
(e A &d)

————

”n



NRL/RTI/CPIO/Q-1850

Respectfully | MOHIT GUPTA belong to O.B.C category appeared in Personal Interview (Pl) and Group Task (GT)
for the post of GET(Instrumentation) against Advertisement No. 03/2021 on 13/12/2021(Interview call letter
attached).

Request you to kindly provide following details.

QN1

Reply:

QN.2

Reply:

QN3

Reply:

QN4

Reply:

QNS

Reply:

My marks secured in Personal Interview (Pl) and Group Task (GT).
Pl : 5.84 out of 10
GT: 2 outof 5

Category wise (General and OBC) final Cut-off marks in final selection called for documents verification.
There is no cut off for final selection. Final selection is based on number of vacancy.

Highest marks secured in written examination (computer based),Personal Interview (Pl) and Group Task
(GT) for O.B.C. and General candidate finally selected.
Marks secured are personal information and can be provided to the respective candidate only.

My final score card after interview and Group Task.
Final marks (CBT + GT + PI) = 56.29 out of 100

and Also request you to kindly provide my rank in final list (after interview and GT)for the post of
GET(Instrumentation) against Advertisement No. 03/2021
Rank list will be published if need arise.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

o




.w.S:“PM ZRTIMIS

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/X/22/00006

(<)

!
, |
Applicant Name (3T3&® &1 A1) Kareem Ansari ;
Transferred under section 6(3) of the RTI Act, 2005 for providing the ™~ '
Text of Application (Taz= &1 W13) requisite information to the applicant directly.
Reply of Application (& &1 Ieei1) Attached Regards il
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NRL/RTI/CPIO/Q-1853

QN.1 Al PSUs under your Ministry, Please furnish list of employees on unauthorised absence in your PSU since
March 2020.

Reply: Personal / Confidential information cannot be provided.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699
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ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00130

RTI APPLICATION ATTACHED HEREWITH

Applicant Name (33 &1 ATH) DIPU KUMAR DAS
Text of Application (3T3Z+ &1 9T3)
' Reply of Application (FTa& &1 Iea1) Attached Regards
Sr
No. Action Taken Date of Action  Action Taken

il (wrearé & 7§)
)

(et #r ot By (wrtar R

1 RTI REQUEST RECEIVED 08/08/2022 Nodal Officer
2  REQUEST FORWARDED TO 09/08/2022 Nodal Officer
cPIO
3 REQUEST DISPOSED OF 09/11/2022 Kajal Saikia-
(CPIO)
View Request Document
(Hy aFads &)

Remarks (f2eaofh)

Forwarded to CPIO(s) : (1) Kajal Saikia

View Reply Document
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NRL/RTI/CPIO/Q- 1809

Information sought for:

QN.1

Reply:

QN.2

Reply:

QN3

Reply:

QN4

Reply:

QN.5

Reply:

Q.N.6

Reply:

QN.7

Reply: .

QN8

Reply:

Please provide the names of the employees of NRL, who are accused by several regional
organizations/persons for taking appointment in NRL by submitting fake caste certificates in NRL,
which are widely published in several regional newspapers, posted in Facebook posts
newspapers by many persons and for which several organizations protested in front of NRL main
gate at Numaligarh location demanding the dismissal of those employees of NRL.

We are not in a position to provide the information as the same is not available with the company.

Relating Q. No. 1, please provide the certified copies of the various official complaint letters
submitted by the several regional organizations/persons to the authorities of NRL Management
demanding the dismissal of the employees of NRL, who are accused of taking appointment in
NRL by submitting fake caste certificates in NRL.

Not applicable in view of reply to Q.N. 1 above.

Relating Q. No. 1, please provide certified information whether NRL management initiated any
departmental/external inquiry to investigate the grave allegations.
Not applicable in view of reply to Q.N. 1 above.

Relating Q. No. 1, please provide the certified copies of the various official documents/
emails/letters etc. exchanged between concerned higher authorities of NRL management to
initiate any departmental/external inquiry to investigate the grave allegations.

Not applicable in view of reply to Q.N. 1 above.

Relating Q. No. 1, if NRL management sent any official notice/ show cause notices to the accused
employees, please provide certified copies of such official notices/letters.
Not applicable in view of reply to Q.N. 1 above.

Relating Q. No. 1, please provide certified information whether NRL management did not initiate
any departmental/external inquiry to investigate the grave allegations as it will expose the huge
ilegal racket of the senior most authorities of NRL management, who took bribes to give
appointment to those accused employees in NRL.

Not applicable in view of reply to Q.N. 1 above.

Relating Q. No.1, please provide certified information whether Mr. Nirod Kumar Haloi, DGM

(Admin), NRL is accused of taking appointment in NRL by submitting fake caste certificates in
NRL.

Not applicable in view of reply to Q.N. 1 above.

Relating Q. No.7, please provide date wise detailed certified information, whether NRL
management initiated any departmental/external inquiry to properly investigate the grave
allegations against Mr. Nirod Kumar Haloi, DGM (Admin), NRL.

Not applicable in view of reply to Q.N. 1 above.




QNS

Reply:

Q.N.10

Reply:
QN.11

Reply:

Relaing Q. No. 7, please provide date wise detailed certified information whether NRL
management sent any official notice/show cause notices to Mr. Nirod Kumar Haloi, DGM (Admin),
NRL.

Not applicable in view of reply to Q.N. 1 above.

Relating Q. No. 7, if NRL management sent any official notice/ show cause notices to Mr. Nirod
Kumar Haloi, DGM (Admin), NRL, please provide certified copies of such official notice/show
cause notice issued to Mr. Nirod Kumar Haloi, DGM (Admin), NRL.

Not applicable in view of reply to Q.N. 1 above.

For Q No. 7, if NRL management initiated any departmental/external inquiry to inquire the grave
allegations against Mr. Nirod Kumar Haloi, DGM (Admin), NRL, please provide certified copies of
the relevant inquiry reports.

Not applicable in view of reply to Q.N. 1 above.
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ACTION HISTORY OF RTI REQUEST No.NRLTD/R/E/22/00138

Applicant Name (HT3&& &1 @1#)

Text of Application (FT3gw &1 9T3)

Reply of Application (3Td&w &1 3ea1)

Sr
No. Action Taken Date of Action
('f"' (wriars & 7§) (wrrar 1 arda)
#)
1 RTI REQUEST RECEIVED 01/09/2022
2 REQUEST FORWARDED TO 02/09/2022
CPIO
3 REQUEST DISPOSED OF 09/11/2022
View Reply Document
ek SR &8)
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VIVEK SHARMA

PLEASE READ NRL AS NUMALIGARH REFINERY LIMITED
Please furnish following information & documents (certified
coples), under RTI-Act-2005 : 1 No. of vigilan heets
issued to Officers, posted in NRL, from 01.04.2017 to 31.08.20227
2 No. of vigilance-Charge-sheets, merely sent on personal email-
id (i.e gmail.com, yahoo.co.in, etc), of Charged-Officer, without
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Nodal Officer

Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia

Kajal Saikia-
(CPIO)
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RTI/NRL/CPIO/Q- 1818

QN.1
QN.2

QN3

No. of vigilance-charge-sheets issued to Officers, posted in NRL, from01.04.2017 to 31.08.2022?
No. of vigilance-Charge-sheets, merely sent on personal email-id (i.egmail.com, yahoo.co.in, etc.),
of Charged-Officer, without ensuring delivery of email & obtaining of dated acknowledgment from
Charged-Officer &rather treating merely sending of such email as valid delivery of Charge-sheet by
NRL?

Documents basis on which, sending of vigilance-Charge-sheets, as mentioned in point (2), can be
treated as valid delivery of Charge-Sheet, by NRL, instead of after complying processes, stipulated
in respective Service-Rules/Regulations etc., applicable to officers posted in NRL (vide which they
are governed), Vigilance-Manual & CVC-Manuals, circulated periodically, by Central-Vigilance-
Commission.

Reply Q.N.1to 3:

QN.4
QNS5
QNS&
QN.7
QNS

QN.9

As per records available with us no vigilance charge sheets were issued to officers posted in NRL
during the period 01.04.2017 to 31.08.2022.

Documents, clarifying factual position, regarding compliance of provisions of section 2(J)1 of RTI-
Act-2005, by NRL.

Document/s, containing process of inspecting documents, available in any Office/s under NRL, by
applicant, in furtherance of point 4.

Document/s, clarifying factual position, regarding compliance of provisions of section 74&76 of
Indian-Evidences-Act-1872, by NRL.

Documents, containing process & circumstances, when applicant can inspect documents, available
in any office under NRL & obtain certified copies thereof, in furtherance of point 6.

Documents, containing process & circumstances (if any), when Senior Official of NRL, can issue
order to junior Officer, not to report for duty & not to enter in office premises.

Documents, containing provisions & process of appointing CBI Investigations against Officials,
posted under NRL, in case of their indulging in corruption, human rights violations & other criminal
offences.

Q.N.10 Documents, containing penal provisions & process of initiation of disciplinary proceedings & FIR

against departmental-investigation-Officer(for submitting false & contaminated Investigation
Reports), & respective concerned authorities posted in NRL, for hobnobbing & connivance, with
mala-fide intention of, framing innocent Officer by deliberately overlooking consistent violations of
laid down norms, at every stage, for punishing him/her, by hook or by crook & also jeopardizing
Organizations interest, reputation & image simultaneously with such misdeeds, by misleading NRL,
for vested interests.

Q.N.11 Documents, containing penal provisions & process of initiation of disciplinary proceedings & FIR

against CPIO of NRL, for arbitrarily denying information, against spirit of RTI-Act-2005.

Reply Q.N. 7 to 11:

No such documents available.
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ACTION HISTORY OF RTI REQUEST No.NRLTD/R/T/22/00010
Applicant Name (3T3Z® &1 ATH) Akshay Pandey
| have provided the RTI application in the supporting document.
Text of Application (HTaZ F1 915) Please provide sought information as soon as possible. | will be
thankful.
Reply of Application (¥T3&w &7 37e7) Altached Regards
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NRL/RTI/CPIO/Q- 1827

Please answer the mentioned questions with reference to the following PSUs which comes under the
Ministry of Petroleum and Natural Gas, Gol.

Q1.
Reply:

Q2.

Reply:

Q3.

Reply:

e  Balmer Lawrie & Co. Limited

Bharat Petroleum Corporation Limited
Biecco Lawrie Co. Limited

Chennai Petroleum Corporation Limited
Gas Authority of India Limited

Hindustan Petroleum Corporation Limited
Indian Oil Corporation Limited
Numaligarh Refinery Limited

Oil India Limited

Oil & Natural Gas Corporation Limited
Brahmaputra Cracker and Polymer Limited (BCPL)

How many Management Trainees, Dy. Managers, and Managers are there for Corporate Social
Responsibility (CSR) in each PSU mentioned?
In Numaligarh Refinery Limited Management Trainee- 1, Dy. Manager- Nil and Manager- 2.

Since 2011, how many management trainees, Dy. Managers, and Managers for CSR have been
recruited and what was the mode of their recruitment? (Explain all the details here; mode of
recruitment means internal recruitment, campus placements, open notification, interviews, and any
other kind of method opted by the concerned PSU).
Numaligarh Refinery Limited recruited Management Trainee-1, Dy. Manager- Nil and Manager- Nil
for CSR. Mode of recruitment was open notification.

How many vacant positions are there in each PSU for management trainees, Dy. Managers, and
Managers for CSR as of now?
Nil.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority
within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005,
whose details are as under.

Shri Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699
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Ref : NRL/CPIO/RTI/Q-1829 CIN - Lb;L”@ﬁﬁgggge? 1003893
To,
Shri Arnab Saikia,
Garangajan Gaon,
P.0. Dhalaguri,

Dist. Golaghat, Assam- 785613

Sub : Information under RTI Act, 2005.

Dear Sir,

This has reference to your application no- nil dated 18-08-2022 seeking information under RTI Act 2005. Please find below
the reply to the queries raised by you:

QN1 TUAG cnemIones &fS IRE Corporate Social Responsibility Frerme I Ffdgem b3
IS GBI (41 WG A1 2g 6 Wy (*fF? 1% sfer Wiy, o3 sy ez

Reply: Presently following are the projects going on under Corporate Social Responsibility, NRL.
: - Project Cost
SIN | CSR Project/ Activity Rs. in lakh
1 Niramoy - a Project to conduct routine free mobile medical camps in nearby villages of Refinery / 200.00
Slum areas, Conduct health camp for elderly people.
2 Promotion of Education by providing Scholarship under various schemes to meritorious students to 70.00
pursue higher education in various institutes.
3 Installation of Drinking water plant/ATM in rural areas, educational institutes, Public places 98.00
Adoption of ITI Golaghat by NRL as Il Golaghat- NRL Centre of Excellence under Project 'Uttoron’ | 55.00
b Operation & Maintenance of VK NRL School of Nursing at Numaligarh 178.00
1 Operation and maintenance of NRL Football Academy and its feeder Centre under project 100.00
"KhelPrashikhan"
y Assistance for conduct Eye Screening cum Gataract detection & operation camp, Health camp 14.00
among under privilege section of society, School Students, elderly people.
8 Construction/ Development of village road, culvert, road side drain system, retaining wall, waiting 600.00
shed, cremationground, installation of street light etc. for ensuring Swachhta in Rural Areas.
9 Providing Employability Skill Training for Construction Sector workers 48.00
10 Installations of Solar Cold Storage at nearby villages for safe storage of farmers' products. 43.00
11 Assistance to the patients for treatment of critical health and life threatening ailments , one time 75.00
financial assistance to the families of deceased workers '
12 Providing Solar Street lighting system in the approach village road 71.00
. e JContd...-2
k &VJ /@ALW
A
U= e, . gieez, faen o memnz, sEm, fam o 785699
PO. N.R. Project, District : Golaghat, Assam, PIN - 785699
Registered Office
1220, S, 7, Elvaasad, TaET - 781005 (3/W) Z799 : 0361-2203140 / 2203147, %39 : 0361- 2203145, 3TH1EZ - www.nrl.co.in

122A.G. S. Road, Christianbasti, Guwahati - 781005 (Assam) , Phone : 0361-2203140 / 2203147, Fax : 0361- 2203145, Website : www.nrl.co.in




Date : 09" November, 2022
Ref : NRL/CPIO/RTI/Q-1829

Continuation Sheet

QN2 VDB-0DE, WHEG-WHVY, WDWY-0DF, WDI-W0db, WdF-0DY, WON-R0I0, WVI0-W0W,

RIS Corporate Social Responsibility e 4rd 51 TG F11°14 AR (FFEIH A 5 6
fFrome arg 391 =9, o9 [{T@q9)

Reply: NRL has extended CSR support in the following activity heads as defined by schedule VI of Company’s Act 2013

in respective Years.
Financial 2014-15 2020-21
Year Rs. in lakh 2015-16 2016-17 2017-18 2018-19 2019-20 Rs. in
Rs. in lakh Rs. in lakh Rs. in lakh Rs. in lakh Rs. in lakh lakh
Activity Head |
Health Care 794 130.29 321.52 152.93 551.99 2,337.99 809.07
Drinking Water Supply 24.26 1.9 32.17 75.72 135.12 137.59 179.58
Sanitation 154.45 95.67 95.48 539.71 368.82 581.14 290.00
Education, Skill
Development, Livelihood | 294.57 527.89 1,011.62 2,409.96 1,630.99 1,804.42 936.78
enhancement
Promoting Gender
equality, Empowering 0.15 146.44 150.79 207.78 99.61 65.32 12.66
women
Ensuring environmental
sustainability, Animal 9.97 28.06 34.60 729.94 1,033.21 378.93 76.38
Welfare
Protection of national
heritage, Promotion of
Art and cullure, setling 56.45 43.36 4485 36.90 205.19 98.89 55.21
up public libraries efc.
Sports 29.3 37.68 70.44 160.83 150.60 189.05 122.54
Contribution to the Prime
Minister's National Relief - - 2,500.00
Fund ,
Rural Development 103.38 127.31 288.21 262.26 1,069.90 445.96 121.31

-

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority within 30 days
from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005, whose details are as under.

Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

Thanking you,

Yours faithfully,
For & on behalf of NRL,

o] Lile

( Dr. Kajal Saikia )
Chief General Manager (HR&L)
And Public Information Officer, NRL

e e
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Ref : NRLU/CPIO/RTI/Q-1843 Date : 9" November, 2022
To,
Shri Puneet Sharma,

Flat No. 103, SIDBI Apartments,
Ashok Marg, C-Scheme,
Jaipur, Rajasthan- 302005 (India)

Sub : Information under RTI Act, 2005.

Dear Sir,

This has reference to your application no- DPENT/RIT/22/00171 dated 01-09-2022 seeking information under RTI Act 2005. Please
find below the reply to the queries raised by you:

QN1 Ifthe EWS quota is struck down by the Supreme Court of India in the current case, will then the people who got government
job or jobs in SIDBI/RBI/SEBI by clearing exam and through using reservation under EWS quota will loose their jobs?
Reply: Action will be taken as per Gowt.'s direction.

QN.2  Ifthe EWS quota is struck down by the Supreme Court of India in the current case, what will be the negative consequences if
any, for the people who has secured government job or jobs in all India finance institutions like SIDBI/NABARD? If the EWS
quota in any case is struck down, then shall these people who are from EWS category and secured job through in
SIDBI/Banks/NABARD through EWS quota will loose their job?

Reply:  Action will be taken as per Govt.'s direction.

QN3 How many people are employed as a permanent government employee in govemment departments and are from EWS
category?
Reply:  Not applicable.

QN.4  How many people from EWS category are employed as permanent employees in PSBs & PSUs & RBI & AlFis & SEBI?
Reply: 9 trainees are there in Numaligarh Limited.

QN.5  If this ministry is not the right one to ask these questions, which is the most suitable authority for answering these questions?
Reply:  Not applicable.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority within 30 days
from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005, whose details are as under.

Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

Thanking you,

Yours faithfully,
For & on behalf of NRL,

bag] Sy

(Dr. Kajal Saikia ) : - ’
Chief General Manager (HR&L) 28
And Public Information Officer, NRL

Uz - UH. @7, iz, e o ez, smm, fom o 785699
P.O. - N.R. Project, District : Golaghat, Assam, PIN - 785699
Registered Office :
1220. St.um. 7z, Efvaaad, Tawrdt - 781005 (3m9) 27919 : 0361-2203140 / 2203147, & : 0361- 2203145, 3982 : www.nrl.co.in
122A. G. S. Road, Christianbasti, Guwahati - 781005 (Assam) , Phone : 0361-2203140 / 2203147, Fax : 0361- 2203145, Website : www.nrl.co.in
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Ref : NRL/CPIO/RTI/Q-1862 Date : 09" November, 2022

To,

Shri Arnab Saikia,

Garangajan Gaon,

P.O. Dhalaguri,

Dist. Golaghat, Assam- 785613

Sub :

Information under RTI Act, 2005.

Dear Sir,

This has reference to your application no- RTI/19 dated 31-10-2022 seeking information under RTI Act 2005.
Please find below the reply to the queries raised by you:

QN.1 TG CIAITEE e wwael o = (iffebaa @ F fifermm (uffebate 3fa Sf{te eum e
A & A L20R, A HAH B IW (TR SN F9I (20, O [{@we )
Reply: Rs. 28,026 Crore.
QN.2 UG CNEFNEE ST PN Foofos SIRIMG AP (i TRI 30-09-2022 B4 24T I
NI ST (TR SN 1 (X W (1 TS GG 24 9@l I 1 AR OFF 1S SIS
X4 o1 79761, (ST [N *S1¢*1 B 30-09-2022 STUTAE 5718 (2R, 14 &
Reply: For Refinery Part : Planned progress- 23.5% and actual progress 18.1%.
For Pipeline Part : 66% and Actual progress: 31%
QN3 FHNNG CNENR ST A0 R AGB arf 1 021, 30-09-2022 SIfILAE T&F AMGHA B 4
[ 9 (2R, ©[ 9y fra)
Reply: Rs. 6,094 Crore.
In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate
Authority within 30 days from the date of receipt of this letter as per provision at Section 19 of the RTI
Act, 2005, whose details are as under.
Hemanta Kumar Nath
Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699
Thanking you,

Yours faithfully,
For & on behalf of NRL,

o] Gl ' ' :

( Dr. Kajal Saikia )
Chief General Manager (HR&L)
And Public Information Officer, NRL

a1 - U, @7, e, e o ez, 3w, foe o 785699
P.O. : N.R. Project, District : Golaghat, Assam, PIN - 785699

Registered Office :

1220, St g, ¥, GEfvagaadn, aEdt - 781005 (37W) Z79 : 0361-2203140 / 2203147, % : 0361- 2203145, 338122 : www.nrl.co in
122A. G. S. Road, Christianbasti, Guwahati - 781005 (Assam) , Phone : 0361-2203140 / 2203147, Fax : 0361- 2203145, Website : www.nrl.co in
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Ref : NRL/CPIO/RTI/Q-1836 Date : 9" November, 2022

To,

Shri Munu Koruwa,

C/O Sahan Koruwa,

No. 2 Halaukhowa, Damalo-1

P.O. Borpathar

Dist. Karbi Anglong, Assam- 782480
Sub : Information under RTI Act, 2005.

Dear Sir,

This has reference to your application no- nil dated 30-08-2022 seeking information under RTI Act, 2005. Please find
below the reply to the queries raised by you:

Please provide official tour details of the following officers of NRL under Right to Information Act, 2005 for the period from
01/10/2021 to 26/08/2022.

Sri Bipul Thakuria

Sri Girish Kumar Borah

Sri Gopal Sarma

Sri Hemanta Kumar Nath

Sri Jyoti Bhusan Sarma

Q.N.1  Start date and end date of the tour.

Q.N.2 Purpose of the tour

QN.3  Places visited during the tour.

QN.4 Total expenses of each tour shown in different heads like Air ticket expenses, Local travel expense, DA claim
expense, Hotel stay expense efc. etc.

Q.N.5  Approving authority of each tour.

Reply: The information sought are not available in required format. So, tour details of employees are attached herewith.

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority within

30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005, whose details
are as under.

Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

Thanking you,

Yours faithfully,
For & on behalf of NRL,

faind Gilee
(Dr. Kajal Saikia )

Chief General Manager (HR&L)
And Public Information Officer, NRL

qr= - oA, #@E. deae, e o ez, aem, foe o 785699
P.O. : N.R. Project, District : Golaghat, Assam, PIN - 785699

Registered Office :
122u. 3i1.us. 71z, FEvag=as, TareT - 781005 (37W) 799 : 0361-2203140/ 2203147, 2w : 0361- 2203145, 3THEZ : www.nri.co.in
122A. G. S. Road, Christianbasti, Guwahati - 781005 (Assam) , Phone : 0361-2203140 / 2203147, Fax : 0361- 2203145, Website : www.nrl.co.in
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Name of Employee : Girish Bora

23297 1/21/2022 1/22/2022|Guwahati Meeting with IOTL on Boot Tender of Paradeed Domesti
23245 1/3/2022 - 1/5/2022|Guwahati Meeting with Pipeline Project Team Domestir
23044| 12/18/2021| 12/26/2021|Chennai Bangalore Meeting with Technip at Chennai and ABB at B{Domesti
23171| 12/10/2021| 12/15/2021|GAU Official tour to Ghy for interview of GET Domestii
22797| 11/11/2021| 11/16/2021|Pune Bangalore PRM with thyssenkrup and other NREP related | Domesti:
22871 11/1/2021 11/1/2021|Jorhat Golaghat Meeting with Conservator of Forest Domestii
22669| 10/10/2021| 10/17/2021|Chennai Project Review Meeting with Technip Domestii




Avonesyey) pesoud juniy inoJ Jnsawoq 008 N9H 104 Bunnaay pig aid 14190 M3N|TZ0Z/L/0T  |1Z0Z/€/0T 61922
Auoaenjey) pesoud juniy inoJ Jnsawoq lieyemno je unaay HeYemno|iTzoz/6/11  [1z0z/s/TtT 16422
Avlonesyey) pesoud junsy inoJ snsawoq aund S Yyum 8unaay mainay SuUnd|TZ0Z/vT/IT _ |120Z/TT/1T  |£08zZ
Auioneyey) pesoud iunty 4noJ Jnnsawoq 29 yum Bunaay 14130 MaN|TZ0Z/8T/TT  [TZ0Z/9T/1T [zv8zz
Avlonesyey) pesoud 1unsy inoJ Jnsawoq 008 N9H 104 Bunaaiy pig aig YyI°2d maN|TZ0Z/S/2T  |1Z0T/z/ZT 29622
Auonesyey) pesoud juniy inoJ J13sawoq diuyaa) yum Sunaapy IBUUBYD[TZ0Z/ZZ/ZT |TZ0Z/6T/2T |SLOET
Aulonesyey) pesoud juniy inoJ J1sawoq 43pusal 1008 110 40} 1101 Y3m Sunaapy eyemno|zzoz/zz/t - |zzoz/oz/t 092£2
Avioaesyey) pesoud junay inoJ Jnsawoq 43pual 1008 110D 404 1101 Y3m Bunaapy 14120 MaN|zzoz/ot/z  |zzoz/9/z SYEETZ
Aulonesyey) pesoud juniy inoJ snsawoq 3140 122/04d auljadiq 1e Bupaapy Nvo|zzoz/9z/t  |zzoz/sz/z 06vET
ue)nyd ROAr Jeyseyg inoJ ansawoq Jo3enu0d podsuesy Hgo Yyum Sunaapy eYemno|zzoz/It/e  |zzoz/ot/s 06SEZ
uejnyd oAr Jeyseyg inoJ Jpsawoq 113 Yyum 3unaay pue uoneodau aong l4I2a MaN|zzoz/vz/e  |zzoz/tz/€ 699€7
ueynyd noAr seyseyg inoJ Jnsawog [lequiniyl S Yyum Sunnaap 1equNINZZ0Z/8/t zzoz/s/y II8EZ
ueynyd 1oAr Jeyseyg 4noJ d3sawoq 1101 Yum uonenodau adld pue \yd IBQWINNIZZOZ/ET/v  [zzoz/1T/v LYBET
yelog Jewny ysuig inoJ Jnsawoq 19Ame] yum Bunaapy BYBMND|ZZ0Z/v/S zzoz/z/s STOtZ
yelog Jewny ysuio ino] Jnsawoq Ayo 3 wyd auljadid pue 101 weay TyN yam 3unsay|  neyemng pue 1yjaq may zzoz/st/s  |zzoz/tt/s vZ0vz
yelog Jewny ysuio inoJ ansawoq Ay 1e aredonpe yum Sunaapy eyemns|zzoz/s/9 zzoz/v/9 SZZve
yesog Jewny ysuio inoj Jnsawoq SIOPUBA pue Josuadll yum Supaay 1412a MaN|zzoz/bT/9 2202/6/9 9ZZYT
yelog Jewnyl ysuio 4noJ ansawog 8unaaw uopenodau aoig 14120 MaN|zz0z/81/9  |zz0z/91/9 EEEVT
yelog Jewny ysuio inoJ Jisawoq S19pIoYRIeIs Juaayip yum dunasy nvo|zzoz/ez/9  |zzoz/zz/9 8LEVZ
yelog Jewny ysuig 4noJ Jisawog 113 Yum Sunnaapy 14190 MaN|zz0z/62/9  |zzoz/9z/9 (0] §474
yeiog Jewny ysuio inoj snsawoq Ayo TyN 1e Supnaapy eyemns|zzoz/t/L zeoz/t/L £TSHT
yelog Jewny ysuio InoJ ansawoq AYyo 14N 1e Bupaapy Heyemny|(zzoz/6/L zzoz/6/L 91SHZ
yeiog Jewny ysiuio inoj Jnsawog 113 PUe S yum 3unaapy IUI9p MIN pue lequiniN|zz0z/6T/L  |zz0z/zT/L SISHZ
yelog Jewny ysuio inoJ ansawoq dipJed 38 1101 PUe 1y130 3 3| yum Sunaapy dipeseq pue 1y12q|zz0z/v/8 ZZ0Z/1E/L E891Z
yeJog Jewny ysuio Inoj ansawoq 113 Yum 3uiaaly pue uopearjddy 359 13ajzzoz/te/8  |zzoz/oz/8 0817
aweu Janosddy adAy unoj diiy jo asoding uoneunsag| uo pua duy| uo suidaq diy ou duy

Bluies uesnyg RoAr : aakojdwz jo awey

>
\




STITI22, 4:24 PM

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/T/22/00012

Applicant Name (3T3&® &1 #1H)

Text of Application (¥T3& &1 9T15) <
Reply of Application (3T&&w &1 3e1) b
Sr
No. Action Taken Date of Action
F" (it i 71§) (wriarg # arfra)
)
] 1 RTI REQUEST RECEIVED 2511012022
2  REQUEST FORWARDED TO 2711012022
| CPIO
3 REQUEST DISPOSED OF 1/11/2022
View Reply Documen!
R RS &)

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#

= RTIMIS

Vishal

The RTI is being partially transferred U/S 6(3) of the RTI Act 2005 for ™
providing the requisite information against point no. 4

Attached Regards

(<

t

Action Taken

Nodal Officer MOPNG/R/T/22/00361
Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia

Kajal Saikia-
(CPIO)

n




NRL/RTI/CPIO/Q- 1852

QN.1
QN.2
QN.3
QN4
QN.5
QN6
QN.7

Q.N.8
QN9

Please share the trending in quantity barrels India produces yearly petroleum within its territorial
sovereignty versus imports for the last 50 years.

Please share the trending in quantity barrels India imports petroleum from various countries for the
last 30 years.

Please share the maximum capacity of Indias ability to produce petroleum within its territorial
sovereignty every day, month and year.

What is the lawful or prescribed minimum quantity barrels for petroleum India is supposed to
reserve at its disposal for unforeseen or emergency situations?

What is the average period in weeks, months or years the Indian government places order for
import of petroleum from various countries or companies.

What factors determine the price of import of petroleum from OPEC or other countries or
companies for India.

What is the average, minimum and maximum margin India sells petroleum products in India versus
the price at which it is imported from other countries or companies.

How many petroleum rigs does India currently operate in its territorial sovereignty?

What is the petroleum departments plan in reducing oil products consumption given its contribution
to global warming or climate change.

Q.N.10 Does India have any plan to open and operate new rigs in its territorial sovereignty from 2022, if

yes how many?

Reply Q.N.1 to Q.N.10:

Ministry to reply.




11/11/22, 4:21 PM < RTIMIS ::
—

ACTION HISTORY OF RTI REQUEST No.NRLTD/R/X/22/00007
Applicant Name (JT3Z& &1 7TH) S Ravi
eEe Transferred under section 6(3) of the RTI Act, 2005 for providing the
Text of Application ( w195) requisite information to the applicant directly
Reply of Application (3T3&w &1 3e?) Attached Regards
Sr
No. Action Taken Date of Action Action Taken . o~
o (v #y arf) (wrtart M) By(wTiaré Zawm emarks (o)
#)
] 1 RTI REQUEST RECEIVED 28/10/2022 Nodal Officer MOPNG/R/T/22/00373
2 REQUEST FORWARDED TO 01/1172022 Naodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
CPIO
|
3 REQUEST DISPOSED OF 11172022 Kajal Saikia-
(CPIO)
i View Request Document View Reply Document
(I ZFaRE &) (Seet TEaA &)

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#

e

p—



NRL/RTI/CPIO/Q- 1854

Q.N.1 As stated by MRPL, MRPL and other downstream industries under MoPNG pay the CRME or
similar allowance outside the preview the of DPE OM ceiling of 35% of Basic Pay. Please inform
the provisions/guidelines/ Power rest with the Administrative Ministry, MoPNG to pay CMRE or
similar allowances which are not featured in any of the DPE OM as outside the preview of the
ceiling of 35% of Basic Pay.

Q.N.2 Please inform the action initiated by your department against CPSEs under MoPNG for violation of
DPE guidelines.

Q.N.3 Please inform the mechanisms followed by your department to monitor the Pay and allowance paid
by CPSEs under MoPNG.

QN.4 Please inform the ministry / Government agency to whom citizens of India can report cases of any
violation by MoPNG.

Reply Q.N.1 to Q.N.4:
Not applicable to NRL.




1144022 4:19 PM
A

|
|
|
i
|
|

S RTIMIS ::
ACTION HISTORY OF RTI REQUEST No.NRLTD/R/X/22/00008 @
Applicant Name (HT3&® &1 #1H) S Ravi )
Transferred under section 6(3) of the RTI Act, 2005 for providing the ™™
Text of Application (3T F1 W15) requisite information to the applicant directly
Reply of Application (3T &1 3ee) Attached Regards
Sr
No. Action Taken Date of Action  Action Taken
(w (wrtaé €1 778 (wriard fravira)  By(wrearé gaw) Remarks (Re=yel)
)
1 RTI REQUEST RECEIVED 281102022 Nodal Officer MOPNG/R/E/22/00509
2 REQUEST FORWARDED TO 01/11/2022 Nodal Officer Forwarded to CPIO(s) : (1) Kajal Saikia
CPIO
3 REQUEST DISPOSED OF 11/11/2022 Kajal Saikia-
(CPIO)
View Request Document View Reply Document
(3 2R 2) (3o S &)

5

https://rtionline.gov.in/RTIMIS/CPIO/ui.searchForm.php#

n
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QN.1

QN.2

QN.3

QN4
QNS5

QN.6

As stated by MRPL, MRPL and other downstream industries under MoPNG pay the CRME or
similar allowance outside the preview the of DPE OM ceiling of 35% of Basic Pay. Please inform
the provisions/guidelines/ Power rest with the Administrative Ministry, MoPNG to pay CMRE or
similar allowances which are not featured in any of the DPE OM as outside the preview of the
ceiling of 35% of Basic Pay.

Please inform the total amount paid as CMRE or similar allowances by CPSEs under MoPNG per
annum. _

Please inform the various allowances permitted to employees by MoPNG as Administrative
Ministry to the CPSEs under MoPNG, which are outside the preview of the DPE ceiling of 35% of
Basic Pay.

Please inform the action initiated by MoPNG against CPSEs under MoPNG for violation of DPE
guidelines.

Please inform the mechanisms followed by MoPNG to monitor the Pay and allowance paid by
CPSEs under MoPNG.

Please inform from whom/which authority MoPNG obtained approval to permit CPSEs under
MoPNG to pay allowances, which are outside the preview of the DPE ceiling of 35% of Basic Pay

Reply Q.N.1 to Q.N.6:

Not applicable to NRL.




Ref : NRL/CPIO/RTI/Q-1806 Date : 11" November, 2022

To,
Shri Amit Dutta

RZ-0-32, Street No. 03

New Roshanpura, Near Shiv Mandir,
Landmark Navya Hospital, Najafgarh
_Delhi- 110043

Sub : Information under RTI Act, 2005.
Dear Sir,

This has reference to your application no- DPENT/R/X/22/00069 dtd. 26-07-2022, DPENT/R/X/22/00063 dtd 14-07-2022,
DPENT/R/T/22/00139 dtd. 18-07-2022 and DPENT/R/T/22/00153 dtd 02-08-2022 seeking information under RTI Act 2005. Please find
below the reply to the queries raised by you

w:1 éﬁmt%ﬁﬁmmmamﬁmﬁmwmﬁmma
Wmﬂwm,mmwwm.mﬁmmmmmm
frawoT, a8 R TS & 1 aife A1 AW & § FO FE e &

Reply: ﬂTJ'T\;fEﬁI

:2 mﬁaﬁmmzmmmma?m:ﬁMﬁmWaﬁ*
mﬁmﬁt#wﬁaﬁmﬁﬁwwm,ﬁﬁm%wamammmm
ammmarﬁmv,agﬁmm*ﬁmﬁamamaaajwmél

Reply: mmmﬁmﬁaﬂﬁm%mmm%l
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Reply: 9] #fel| d

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority within 30 days
from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005, whose details are as under.

Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

Thanking you,

Yours faithfully,
For & on behalf of NRL, .

ST i

( Dr. Kajal Saikia )
Chief General Manager (HR&L)
And Public Information Officer, NRL
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Ref : NRL/CPIORTI/Q-1858 Date : 11" November, 2022

To,

Shri Sanjaf Das,

President ,

Anusuchit Jati Sangrami Yuba Parishad, Asom,
Vill.- Raidongiya,

P.O. Ivet,

Dist. Nagaon, Assam- 782002

' Sub : Information under RTI Act, 2005.
Dear Sir,

This has reference to your application no- 1017/CC/0/AJSYP, A/22 dated 14-10-2022 seeking information under RTI Act,
2005. Please find below the reply to the queries raised by you:

QN1 FER1IT R o sws i wemee st fia)

Reply: The information sought by you pertains to personal information and therefore, exempt from disclosure«under
Clause 8 (1) (j) of RTI Act 2005.

QN2 FoRITy s Gt a1 g1 o |
Reply: Refer reply to SI. No. 1

QN3 FEFore W$eR SN a3 ST il
Reply: Refer reply to SI. No. 1

QN4 I (Grade) RAF, TH1RT oM F B, sz Frfems So 79 CAISNMTIISF
Mo 751 fAq|
Reply: Refer reply to SI. No. 1

In case, you are not satisfied with the above reply, you may make an appeal to the First Appellate Authority within

30 days from the date of receipt of this letter as per provision at Section 19 of the RTI Act, 2005, whose details
are as under.

Hemanta Kumar Nath

Chief General Manager (Maintenance)
Numaligarh Refinery Limited
Numaligarh, Golaghat, Assam-785699

Thanking you,

Yours faithfully,
For & on behalf of NRL,

ojof £Entse
( Dr. Kajal Saikia )

Chief General Manager (HR&L)
And Public Information Officer, NRL
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